THE COMMUNICATOR'S ROLE IN RACIAL
HEALING AND TRANSFORMATION
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MISSION: To create a
radically inclusive city
by addressing race
and racism through
narrative change,
relationship building
and equitable policies
and practices.

@DallasTRHT #HowWeHeal
dallastrht.org

@stephaniedrenka
stephaniedrenka.com
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There must be an accurate recounting of history, both local and national.

/

'... acommon prerequisite to an effective and enduring
effort to achieve racial equity and healing is full and
accurate knowledge of the role racism has played in the

evolution of communities."

- TRHT Guiding Principles
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DALLAS 1S ON STOLEN LAND.




DALLAS WAS BUILT WITh
STOLEN LABOR.




RACE

A political construction created by European anthropologists, scientists,

and philosophers that groups people based on shared physical ana
social cues into categories that have values assigned by the dominant

White group.



1. Oriental 5. African

J% B BLUMENBACKH,. . :
Vo l BLUMBNBACH Figure 1. Blumenbach'’s racial geometry in Stephen Jay Gould, The Mismeasure of Man, rev. and

expanded ed. (New York/London: Norton, 1996), page 4089.



RACE IS NOT:

Ethnicity (shared cultural heritage of a group)
Based in science, genetics or biology
Set in stone. ltis tluid (with the exception of the hierarchy top & bottom)

Nationality (belonging to a nation/country)



RACISM

A complex system of beliefs, practices and behaviors based on the false

oremise of White racial supremacy and inferiority of all others, and one that
poroduces benetits and privileges for the dominate White group, and

subordination and oppression for all other racial groups.



AFFIRM, COUNTER, TRANSFORM (ACT)

e MYTH: Race is biological.

e FACT: Race is a social construct.

o Affirm: You're right that a person's race is often identitied or assumed based on ancestry
and physical features.

* Counter: Those choices — how to categorize people, based on physical traits and other
factors — were created by people with a vested interest in a racial system that justitied
enslavement and colonialism. There has never been such a thing as "real" biological
races. Although race is a social construct, as opposed to biology, it is still a reality.

* Transform: Race can be a powerful part ot identity, creating solidarity and community. We

talk about race explicitly so that these historical wrongs can be addressed and righted —
out it's important to understand that while race is and has been a real, meaningful part in
individual peoples' lives and in history, it is a construct.

Government Alliance on Race & Equity: https://www.racialequityalliance.org



https://www.racialequityalliance.org
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RACISM

Prejudice (Untounded Beliefs + Irrational tear) + Institutional Power



FOUR LEVELS OF RACISM

Individual: ~ Systemic:

Internalized

Internalized Institutionalized

Interpersonal

Interpersonal  Structural iiioraizet

Structural

O Individual I:l Systemic




AFFIRM, COUNTER, TRANSFORM (ACT

e MYTH: Racism will end when individual people stop being racist.

e FACT: Structural racism drives inequities in our communities despite the good intentions
ot individual people. We can have entire organizations made up of well-intentioned
people who are operating within an institution and system that is perpetuating racial
inequities. We must dismantle structural racism to achieve equitable outcomes.

* Affirm: The personal is political, and identitying our own actions and inactions as
individuals is critically important in racial equity work.

 Counter: While individual acts of racism are destructive, fixing them will never be enough
— structural change drives individual change much more quickly than the other way
around.

* Transform: As individuals, we all need to step up and be accountable for our own roles in
ongoing issues of race. But our effort will yield the best results if we tfocus our
interventions on institutional and structural change.

Government Alliance on Race & Equity: https://www.racialequityalliance.org



https://www.racialequityalliance.org
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RACIAL HEALING

Racial healing is a process that restores individuals and communities to

wholeness, repairs the damage caused by racism and transtorms societal
structures into ones that affirm the inherent value of all people. It makes
it possible to acknowledge and speak the truth about past wrongs
created by individual and systemic racism and to address present-day

consequences for people, communities and institutions.



RACIAL HEALING

Racial healing benetits all people because regardless of background, we

are all living in and impacted by the narratives and conditions present

throughout this increasingly interconnected, radicalized worla.



AFFIRM, COUNTER, TRANSFORM (ACT

MYTH: Good life outcomes are based on hard work and good values.

FACT: Hard work and individual success are common values in American culture, but hard work isn't nearly
enough to overcome historical and current structural racism.

Affirm: Yes, hard work can help individuals affected by racial inequities to make some gains, and yes,
Furopean immigrants had many challenges in their journeys to becoming successful citizens. They have

worked hard.

Counter: Research shows that people of color actually have to work harder to attain the same — or often
worse — outcomes than White people. This expectation is unfair and places the burden of effort on those
who have already been most burdened and disadvantaged by current systems. Even more importantly —
hard work isn't nearly enough to overcome the many, layered structural disadvantages faced by people of
color. Believing that hard work is all it takes strengthens myths that White people enjoy better outcomes
because of their hard work alone, rather than acknowledging that White wealth, power and resources have
come at the expense of wealth, power and resources of people of color — both intentionally and
unintentionally.

Transform: Rather than an “either-or,” it is important to acknowledge the importance of individual hard
work, and to recognize that the playing field has never been level. In government, we have a unique
responsibility to recognize institutional and structural drivers of inequity — and we have the responsibility

and ability to transform them. . . . o
y Government Alliance on Race & Equity: https://www.racialequityalliance.org



https://www.racialequityalliance.org
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Impact > Intent



AFFIRM, COUNTER, TRANSFORM (ACT

MYTH: "| don't see color.”

FACT: Although colorblindness might be well-intentioned, it is not possible, and attempting it is

harmtul, not helpful.

Affirm: It is tempting to believe that it we believe in equality for all people and racial justice, we
become "post-racial” or colorblind.

Counter: While we are working diligently toward a future where racial identity no longer predict
outcomes, attempting to ignore race often does more harm than good. It can create teelings of

invisibility for people ot color, will
shift of focus to issues of econom

ic justice or other social factors.

ful ignorance of ongoing racial inequities, and an ina

—qually importantly,

possible for any of us to be colorblind — race and racism are powertful tactors in shapi

our identities and our country.

opropriate

It's not

ng each of

Transform: Being explicit about race is one of the most important skills we need to advance

racial equity.

Government Alliance on Race & Equity: https://www.racialequityalliance.org
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RACIAL EQUITY

The process and outcome that would be achieved it one’s racial identity no

longer predicated, in a statistical sense, how one fares.

Assessing racial equity in our institutions involves analyzing data and information
about race and ethnicity; understanding disparities and learning why they exist;
looking at problems and their root causes from a structural standpoint; anc

naming race explicitly when talking about problems and solutions.



RACIAL JUSTICE

A proactive reinforcement of policies, practices,
attitudes and actions that produce equitable power,
access, opportunities, treatment, impacts, ano

outcomes for everyone.



THE COMMUNICATIONS NETWORK REPORT (2013

e Racism is absent from diversity, equity, and inclusion (DEI) plans and commitments. The terms

“race” and “racism” rarely appear in organizational DEI definitions, even tor organizations
focused on justice and equity.

* |mpact bias is present in social good communications and some people don't see themselves
retlected in messaging.

 There is a significant lack of data and metrics on effective racial equity communications.

* Almost half of the survey respondents recognized unintentional reinforcement of stereotypes

and an overall lack of understanding of what language should be used in racial equity
messaging.

e To fully embrace racial equity work, organizations need to invest in creating strong internal
communications and culture-building across all staft levels.

* There is often a disconnect between the way an organization communicates around racial
equity and its internal policies, practices, and staffing.

https://comnetworkdei.org/reports



“racist or racism’



AP Stylebook: Race-Related Coverage

racially charged, racially motivated, racially tingeao

Avoid using these vague phrases to describe situations in which race is or is alleged or
oerceived to be a central issue, but that do not meet the definition of racist or racism. As
alternatives, terms including xenophobic, bigoted, biased, nativist or racially divisive may be
clearer, depending on the context. In some cases, the term racial is appropriate: racial

arguments, racial tensions, racial injustice. Always give specifics about what was done, said

or alleged. Do not use euphemisms for racist or racism when the latter terms are truly

applicable.



“People of Color



mi-nor-ity:

the smaller number or part, especially a

number that is less than half the whole number.
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"By 2050, Black and Hispanic residents of Dallas County are projected to make up

approximately 80 percent of Dallas County’s population, and all people of color will make
up approximately 88 percent of the projected 3.3 million

Dallas County residents.”



“Black people”



AP

AP changes writing style to capitalize "b" in Black

By The Associated Press  June 19, 2020



when you really mea...
“Black people”



“White people”



“Asian American”



"In addition to portraying a Eurocentric view of the world,
dividing the globe into the West and East smushes together
all the cultures on each side and treats them as opposites,
rather than appreciating the nuances within each category
and the similarities between different parts of the world.”

- Suzannah Weiss, Bustle



Az NEWS

HERITAGE MONTH

GEORGE FLOYD CORONAVIRUS POLITICS  OPINION US.NEWS  BUSINESS  WORLD PRIDE 2020 PODCASTS

After 50 years of 'Asian American,’

advocates say the term is ‘more essential
than ever

Academics trace the origins of the term "Asian American" to 1968 and University of California,
Berkeley students inspired by the Black Power Movement.

Activists and academics trace the origins of the term back to 1968
and University of California, Berkeley students Yuji Ichioka and
Emma Gee, who, inspired by the Black Power Movement and the
protests against the Vietnam War, founded the Asian American
Political Alliance as way to unite Japanese, Chinese and Filipino

American students on campus.



Be careful using “Latino/Hispanic”
as a racial descriptor...
“Latinx people can be Black, White, Native
and/or many other racial descriptors”



Be careful using “Native/Indigenous”
as a tescriptor of people who are from American
Indian tribes...

“There are over 9/0 federally recognized Indian
Nations in the United States.”




Self-ldentification

"Wherever categorization and labels are used to oppress groups of
oeople, selt-identification becomes an act of resistance. At the same
time, people who are robbed of opportunities to selt-identify lose
not just words that carry political power, but may also lose aspects of
their culture, agency, and spirit. Progressive writing, as much as
possible, should strive to include language that reflects peoples’

choice and style in how they talk about themselves.” - SumotUs.org



"Reclaimed words should be used only by people
within the marginalized group that the term is

specific to, and by no one else.”

- Kaylee Jakubowski, everydayteminism.org



Inner city Low-Income
Disadvantaged  Less Fortunate
At-Risk Underprivileged
In Need Marginalized
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BHG.COM | NEWS

Teens Working at This Dallas
Restaurant Pack [ 600 Meal Kits

Every Week for Families in Need

Café Momentum is a non-profit that also serves as a culinary
training facility to equip at-risk youth with life skills, education,
and employment opportunities.

By Katlyn Moncada
June 05, 2020

Local News

Rioters Damage Dallas Restaurant
that Employs At-Risk Youth

Café Momentum aims to help youth seeking to change paths from
delinquency to productivity, and suffered substantial damages during
Dallas’ protests.

HAYDEN SPARKS | JUNE 8, 2020

Restaurant that employs at-risk youth turning tough
time into promise

A Dallas restaurant that helps at-risk youth has been hurt by the coronavirus
pandemic and was damaged during recent protests. But Cafe Momentum owner
Chad Houser says his staff has turned the tough time into one of promise. More:
cafemomentum.org

Posted 5 days ago




“The discourse of risk ignores institutionalized
structures of inequality and a systemic analysis of
what places youth at risk.”

- Carmen Veloria



Racial Wealth Gap

At $171,000, the net worth of a typical White family is
nearly ten times greater than that of a Black tamily

($17,150)

- Brookings, 2016



BLACK V. WHITE SHARE OF WEALTH

POST-CIVIL WAR TODAY

Share of Wealth Share of Wealth

.5%0

@® White @® Black ® White ® Black

Being Black, Living in the Red: Race, Wealth, and Social Policy in America, Dalton Conley, University of California Press 2010. Pg. 25.



Dallas-Fort Worth Has the

Worst Income Inequality by
Neighborhood in the U.S.

ing reports on a new Urban Institute report that looks at how income
i nequ allty affects neighborhoods.




D News Food Arts Home Living Health Business Weddings Magazines

POLITICS & GOVERNMENT

Dallas’ Poverty Problem Is a
Segregation Problem

Why Dallas, one of the most segregated cities in the country, needs a
comprehensive housing policy.



Dal]as Ranked Dead Last in

Study of Economlc Inc]usmty

You've heard this one before, but a new report shows again just how bad e
ieq ality is in DII



“Left unaadressed, the gaping racial wealth gap
IS going to have dire consequences for our
nation’s economic security.”

- Simona Combi, Media Relations Manager
Center tor Global Policy Solutions



LOCAL NEWS

Cafe Momentum Turns Its Smashed
Window Into a Discussion

The beloved nonprofit was vandalized Friday night. But the organization saw an opportunity to highlight
the voices of the young black men and women who fulfill its mission.

Café Momentum was one of the many businesses damaged in the chaos
of late Friday night as crowds moved through downtown, smashing

windows and sometimes emptying storefront displays. It is ironic that
this shattered window belongs to an organization that supports youth
coming out of the juvenile detention system. They complete paid
internships as servers and cooks in a program that includes mentorship
and guidance for a cohort of predominantly young, black men and
women.

An earlier version of this story included
the inaccurate phrase "“at-risk youth
plucked from the juvenile detention
system.” “Plucked” failed to
acknowledge the agency of the young
men and women who choose to actively
participate in the program, and “at-risk”
was improperly used as an adjective
without specific data to support it. We

apologize for the sentence.



"Reclaiming power from racist systems takes a willingness
to come to the conversation with curiosity and openness
and a willingness to get it wrong without letting that stop

us from continuing to try to understand and do better.”

- SumoftUs.org



People-First Language

*Avoid labeling individuals (such as "at risk”)
Also avoid substitutes for labels, since these are quickly recognized as

1 1

labels (“opportunity youth” “at promise”)
*Avoid program names that subtly or not-so-subtly label participants
Develop language that focuses on the person rather than the program

*Focus on assets rather than problems or deficits

- SUWN.Org



http://suwn.org
http://suwn.org

"At its core, person-first language seeks to
acknowledge the inherent and equal value of every
individual, betore attaching any other descriptors or
identities the person may view as secondary or not
intrinsic. Communicating using person-first

language begins with empathy.”

- Edutopia



Deficit-hased:

Disadvantaged youth

People-First:

Young People Experiencing Educational Disadvantage



Deficit-hased:

Resources for At-Risk Students

People-First:

Resources to Reduce Risk Factors for Students



“Oppressive language does more than represent
violence; TNNTUILATE: does more than represent the
limits of knowledge; it limits knowledge."

- Toni Morrison



Black Victim

Police: Slain Lakeland Teen Had Been

Shot Before; Death Possibly Drug-
Related

Trayvon Martin was suspended three times
from school

Montgomery's latest homicide victim had history of
narcotics abuse, tangles with the law

Ohio man was carrying variable pump air
rifle — not a toy — when cops killed him:
attorney general

White Suspect

Ala. suspect brilliant, but social misfit

Son in Staten Island murders was brilliant, athletic
-- but his demons were the death of parents

Oregon school shooting suspect

fascinated with guns but was a devoted
Mormon, his friends say

Santa Barbara shooting: Suspect was

‘soft-spoken, polite, a gentleman’,
ex-principal says



Passive vs. Active Voice

"An opportunity to scan for active voice should be taken
as an opportunity to root out implicit bias toward status
quo systems of power by naming the actors of

oppression, whether human, institutional, or cultural.”

- SumoftUs.org



"The dominant media is itselt a tool of white
supremacy: it repeats what the police deliver nearly
verbatim and uncritically. The media use phrases like
'officer-involved shooting” and will switch to passive
voice when a black man is shot by a white vigilante

I

or a police officer (‘'shots were fired’)

- Vicky Osterweil, The New Inquiry



WEATEN CAMCELLATONS SRORTE  WOROS B2 &) BOWYOUCME YO
Three Univenity of lowa wrestlers arrested; ===

burglary charges pending

Sy Low Merrenlis e Lsrwhe

Iville police arrest four in burglary
estigation

Lo e The Gaawte

;BREAKING MAYEE
UNIV. OF CINCINNATI OFFICER INDICTED FOR MURDER

Prosecutor: Campus cop "purposely killed" driver T
WOLF

-

Black woman let her child play in the park White man raped an unconscious woman in an alley
next to where she worked. This is the image behind a dumpster. This is the image the media is
the media circulated, her mug shot. circulating, his Stanford yearbook picture.



hwm AP - Tue Aug 20,11:31 AM ET

A young man walks through chest deep flood
water after[looting]a grocery store in New
Orleans on Tuesday, Aug. 30, 2005. Flood
waters continue to rise in New Orleans after
Hurricane Katrina did extensive damage when it
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AFP/Getty Images - Tue Aug 20,
347 AMET

Two residents wade through chest-deep water after
[finding]bread and soda from a local grocery store
after Hurricane Katrina came through the area in
New Orleans, Louisiana (AFP/Getty Images/Chris
Graythen)
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Marauders From Inner City Prey on L.A.’s Suburbs

Dy RICHARD E. METER and NIKE GOODMAN, Times Saff Wrilers

One by cne and a small taads, yourg men Oesperaie
fer money are maranding ouxt of the heart of Los An.
geies Ia a growing wave 10 prey Wpon the suburdban
micde and wper classss, somelimes with seassion
X} .
I3 the 3t 19 rears, the ghettos and barmios of e city
hive iacreasingly become staging arcas Jor robbers,
Darglars and thieves who ride Lhe froeways ke magc
carpits 10 Mt homes and bumineasss I» e areas a8
Pasetom, Covina, Glendale, Palos Verdes, Long Besch,
West Los Argeles and Beverly Hils

A Times computer analynis sthows that 41 % of the fel-
033 Who S50 Imoney O property 10 & sampliag of mic-

die. ard upper.cass saburbs in 1979 were ot
of Ut inner cily. An capocially ntense study of Lhe chief
Larget ared - \veum-.‘wh—m that this

prreentage s acorly twice as large a2 it was in 1940

In the western subarte, particularly the Culver Qty-
West Len Argeles. Beverly Hills Saata Moncs aren,
maraxers fremn e laper city in 1958 accounied for
A% o! all tonvicton lor Lory crime .robbery,
burgary, thefy, lwfcy. fraud or fercing. By 1979, that
fgure had reached (2%

Six montha ago, » tsam of Times reporters and re-
searchers Sit out %0 investigats an emarging
PR ONIMIFON in Amarca tThE pOrmanent urderciass
Last Sunday, The Times published the first of T
wecial reports on their findings 8 portrait of @ third-
gerwration Chicego welfare famdy, coupled with an
alylis of how the underciass came Into deing and
2s inmplications for the Nture of America. Todey's

lrner-city crimingls still prey moree frequently on
residents of ghetion and Darmcs Lhan ey <0 on res-
derts of the suburbe But the compater analyss shows
that the increase In narsuding owt of the inner Oty hae
beon accomparsed by 3 decrease In preditory crume
withis the ghetion and barrics.
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et Lhe money.”

—A lack of education, jole and deterrent. Trotler
out of school. So did 58% of the predatery fel-
ses analysed by Ths Times. Trotier & from a famiy o0
welface for hree geoerationn like all of the predators
nterviewed 2o has no ob. S('vbn‘thy-nvc m:‘\:;:du:
predaters in e computer ara ire unery or
BEVe 0o o0 shall. Trowter Is a repaat sffender, Predaton
n the computer analysis with more than a dosen prior
convictions sad arrests get stf! senteeces enly & quar-
Ler of the tirze—and repeal thetr ariyes.

The compoter auilyss and INJETVAews sEow s mot
of the marsuders preying out of the iener ¢ity are blach,
Mtwveen 18 and r:yandd and leave e ghetio ©
sorrrmit crimes Decause Lher hane turf In South-Cen.
wal Los Aageier has been picked orer. They have liitle
lear of getting caaght decause chances of that hagpen-

Flease see MARAUDERS, Page 14

flos Angeles Times

Circulation: 1,043,028 Daily/ 1,289,314 Sunday

Sunday, July 12, 1981
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"The police beating of Rodney G. King in 1991, and the unrest that tfolloweo
the subsequent acquittal of the tfour LAPD ofticers charged with assaulting
him, exposed once again why that mattered. With 63 people dead, the 1992
uprising was far deadlier than the earlier Watts riots, in which 34 people died.
The Times was awarded a Pulitzer Prize tor its coverage of the disturbances,
just as it was after Watts. But in later years academics argued that The Times
overemphasized the role of Black Angelenos in the riots (half of those
arrested by the LAPD were Latino) and sensationalized Black-Korean conflict
(a Korean-born shopkeeper, Soon Ja Du, had killed a Black teenager, Latasha

/]

Harlins, the previous year inside her tamily’s grocery store)

- The Los Angeles Times Editorial Board



"ditorial: An examination of The Times' failures

on race, our apology and a path forward”
(September 21, 2020)



"Prompted by a pandemic, an economic crisis and a
national debate over policing — all ot which have
spotlighted racial disparities in the United States — our
nation now faces a long-delayed reckoning with systemic
racism. We would be remiss, in the autumn of 2020, a
season of grief and introspection, it we did not take part in
that self-examination. This editorial is one part of that

Orocess.”

- The Los Angeles Times Editorial Board



» Q THE KANSAS CITY STAR.
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LOCAL

The truth in Black and
white: An apology from The
Kansas City Star




"Today we are telling the story ot a powertul local business that has done wrong. For 140 years,

it has been one of the most influe

much of its early history — throug

ntial forces in shaping Kansas City and the reg

ion. And yet for

N sins of both commission and omission — it disenfranchised,

ignored and scorned generations of Black Kansas Citians. It reinforced Jim Crow laws anao

redlining. Decade after early decade it robbed an entire community of opportunity, dignity,

That

justice and recognition.

business is The Kansas City Star.

Before | say more, | feel it to be my moral obligation to express what is in the hearts and minds

of the leadership and staft of an organization that is nearly as old as the city it loves and covers:

We are sorry.”

- Mike Fannin, Editor of The Star



News Weather Sports Connect

RADAR COVID-19 VACCINES VOTE NOW RIGHT ON THE MONEY CORONAVIRUS

BREAKING NEWS 2 charged in assault of Capitol officer who died after riot Read More »

BUSINESS

'We are outraged': Motel 6 ends
relationship with The Richards
Group over 'hateful comments'

The Home Depot also confirmed they were ending their relationship
with the Dallas-based advertising agency.



lexasMonthly

News & Politics The Culture Being Texan Food & Drink BBQ Travel & Outdoors Magazine Podcasts Video

NEWS

After Offensive Comments, Stan Richards Leaves His
Dallas Ad Agency

The longtime adman had no choice in the face of massive losses following his insensitive statement that a Motel 6
ad was “too Black.”

BY GLENN HUNTER

DATE



Q Us. €he New Hork Eimes SUBSCRIBE NOW

These are 922 of the most powerful people in America.

The New York Times £ @nytimes - Sep 10
We reviewed more than 900 officials and executives in prominent

positions and found that just 20% identify as Black, Hispanic, Asian
Native American, multiracial or otherwise a person of color.

Here are the faces of power in America today.

180 of them1dentify as Black, Hispanic; Asian,

Native American, multiracial or otherwise a person of color.

Faces of Power: 80% Are White, Even as

U.S. Becomes More Diverse



are Asian
or Black

people run the 25 highest-
valued companies

Note: Netflix has two chief executives.



people run the top
TV networks and
Hollywood studios

are Black
or Hispanic



people oversee most
of the music that is
produced and played

are Black
or Hispanic




people run the

top-25 universities IS Hispanic

Note: List includes universities that are tied for 25th place or higher.



15 people direct major news organizations. 3 are Black or
Hispanic.
The news industry is spread across a range of media. These are the top editors of the six

newspapers with the largest circulations, the three major broadcast networks, the three big
cable news channels and the websites with the most monthly visitors.

Note: Alexandra Wallace, the head of media and content for Verizon, the parent company of Yahoo and
HuffPost, has been directly overseeing the daily operations of HuffPost after the departure of its editor in
chief earlier this year.




The 5 people who have the most influence over book
publishing are all white.

The heads of the so-called Big Five publishers shape literary culture and are responsible for
a vast majority of best-selling books.
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The people who edit the 10 most-read magazines are all
white.

Collectively, the publications with the largest print and digital audiences reach hundreds of
millions of readers a month.

t- -
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o
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Note: Sports lllustrated has two editors.




99 people own professional baseball, basketball and football

teams. 6 are Asian, Black or Hispanic.

The principal owners of the teams in the country’s three biggest sports leagues are also
overwhelmingly white and male, even though a majority of players in the N.EL. and N.B.A.
are people of color. Some players have even questioned the use of the word “owner” because

of its slavery connotation.










people currently write
laws In the House of
Representatives

are Asian, Black,
Hispanic, Native American
or otherwise identify

as a person of color
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Diversity level of corporate boards

Share of board seats filled by directors who are Hispanic*, Industry and percentage-point
Black, Asian-American, Pacific Islander or Native American. change from 2015 to 2020.
€he New Hork Times Information technology ~ +3.9 pts.
Utilities +1.3
? bt 16%
Diversity Push Barely Budges Corporate
Consumer staples +2.2

Boards to 12.5%, Survey Finds

Despite pledges to nominate more members of underrepresented

Communication services +3.3

: . . . 14
ethnic and racial groups, companies have made little progress /\
over the last five years. Materials +3.6
Consumer discretionary +2.6
Health care +3.3
12
Industrials +3.0
: Financials +2.0
The New York Times & v
@ @nytimes
A new survey shows corporate boards have made little 10
progress in diversity over the last 5 years. And they Real estate +2.8
haven't expanded their recruiting pools — nearly 28%
Energy +2.5

of Black and Hispanic directors sit on at least 2 boards,
compared with 19% of white directors. 5

15 16 17 '18 '19 20




m?ltlam'l'c Popular Sections v Magazine v

BUSINESS

Patagonia, REI, and the Politics of "The
President Stole Your Land’

Brands are aware that in a hyper-partisan climate, it can be
conspicuous not to weigh in on heated debates.

JOE PINSKER DEC 5, 2017
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1he

President
Stole Your
[.and

In an illegal move, the president just reduced the size

of Bears Ears and Grand Staircase Escalante National
Monuments. This is the largest elimination of

protected land in American history.

patagonia @ « Follow
Patagonia {(clothing)

patagonia "We've fought to protect these
places since we were founded and now
we'll continue that fight in the courts." —
Rose Marcario, President and CEO,
@patagonia

Q Q

234,387 likes







Fo R T U N E RANKINGS v MAGAZINE NEWSLETTERS PODCASTS COVID-19 MORE v SEARCH SIGN IN Subscribe Now

Most Popular

PAID CONTENT
Meet the "rising star” of
business transformation ’

FROM SUSE

How to track the status of
“ your third round IRS
stimulus check

Stimulus check tracker:
Why you may see

.~ ‘Payment Status Not
~S.."_ = Available’—or a pending
direct depositin your
bank account

When to expect your third
stimulus check

SPORTS « COLIN KAEPERNICK

The Colin Kaepernick Campaign Created $43
Million in Buzz for Nike in Less Than 24 Hours

BY BLOOMBERG
September 4, 2018 12:10 PM CDT



2 The Business
B TECHNOLOGY MARHETS INNOUATION PEOPLE FERTURES UIDEQOS Q

of Business

INNOUATION - CONSUMER

Nike's statement in support of protestors earns it record
social engagement

Q JON MARINO
‘\

m . 4 n 69 5.1.28 8:46 AM
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A Colorado store that refused to sell Nike
apparel after the brand released its Colin
Kaepernick ad is going out of business

Dennis Green Feb 14, 2019, 2:52 PM

0-C




Coca-Cola € @CocaCola - Mar 24

We condemn the racist incidents targeting the AAPI community. Together
we must stand up against hate. Together we must support the AAPI
community.

#StopAsianHate @

Ceutely

Etsy@ @Etsy - Mar 18
Etsy stands with the #AAP! @ community and those battling racial

tog et he r harassment and violence. We encourage you to join us in taking action.

For ways to support, see @StopAAPIHate. Together, we have the power to

we m USt build a better tomorrow. #StopAsianHate %

We are deeply saddened by the rise of hate crimes targeting
the Asian American and Pacific Islander community.

Gl In solidarity, we are pledging donations totaling

O 4K 1 292 O 18K Ky $500,000 to the Asian Pacific Policy and Planning Council

and Asian Americans Advancing Justice in support of

Coca-Cola & @CocaCola - Mar 24 the broader AAPI community.

B

Today, The Coca-Cola Foundation will donate an additional $250,000 to
the Center for Pan Asian Community Services in support of Atlanta’s
Asian American community.

Racism, in all its forms, has no place in

our society, culture, or company.
O 14 1 18 Q 148 T

Coca-Cola € @CocaCola - Mar 24

We've also donated $1M to The Asian American Legal Defense &
Education Fund, $500K to Asian Americans Advancing Justice and $100K
to the National ACE #AAPIStrong program supporting AAPI businesses
overcoming impact of the coronavirus epidemic.




DALLAS TRHT'S VISION:

A DALLAS WHERE NO NORTR AND SOUTH DIVISIONS
EXISTS IN TERMS OF RACE, WEALTH, ARTS, CULTURE,
HEALTR, SAFETY, EDUCATION AND OPPORTUNITY, AND
COMMUNITIES ACTIVELY, HONESTLY AND OPENLY
ACKNOWLEDGE, REPAIR AND HEAL FROM ITS PAST AND
PRESENT RACIAL INEQUITIES.
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"A main goal should be to tell stories from
the perspective of the community being
represented, rather than telling the story
through the lens of the dominant power

brokers.”

- A Progressive’s Style Guide, SumotUs.org



STORYTELLING FOR RACIAL HEALING & EQUITY

* Help dismantle myths by sharing the real stories
e Build storytelling skills amongst staff
e Build empathy

* Express a commitment to equity both internally and externally

ost workshops with staff to build storytelling muscles and hold space for racial healing.
Give staft prompts or templates. Have workshop participants share with the group and/or
communications staff. Ask permission to use a tfew of the best of these stories for ongoing
use.




WORTH 1000 WORDS

» Choice of image should be respecttful
* Avoid images that stereotype the subject or
sensationalize the issue

A

y ,  Consider the angle of the photograph.
-
e * Do not retain images for longer than

.\‘ T 4'./
"

A

I connection to the message/story

* Does the image reinforce the trauma?

necessary

* When possible, avoid using stock images of

oeople out of context or without a



Student Spotlight: Mitchell’s Story

A recent high school graduate, Mitchell had hoped to be preparing

for college, not worrying about where he would lay his head at
night.



Unsplash

The internet’s source of freely-usable images.
Powered by creators everywhere.

Q Search free high-resolution photos

Trending: flower, wallpapers, backgrounds, happy, love

Info
Published on May 15, 2017

© Views J, Downloads

8,075,181 48,437

+293,178 since last month +2,190 since last month



“BE PROXIMATE"

* Get to know the people you are

documenting

* Explain your role, the purpose of
f\he story, and audience

» Respect boundaries, privacy, ana
dignity

* Make sure they are happy with the

representation



CREATING A SAFE SPACE FOR STORYTELLING

* Deep Consent

* Look Beyond the "Obvious” Story

* Emphasize Growth over Hardship

e Asset vs. Deficit




“Storytelfing is the most powerful
way to put ideas into the world”
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THANK YOU!

stephanied@dallastrht.org

@stephaniedrenka
https://dallastrht.org
@dallastrht
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